LABOR CODE SECTIONS 1771, 1774, 1775, 1776,
1777.5, 1813, AND 1815
§1771. Except for public works projects of one thousand dollars ($1,000) or less, not less than the general prevailing rate of
per diem wages for work of a similar character in the locality in which the public work is performed, and not less than the
general prevailing rate of per diem wages for holiday and overtime work fixed as provided in this chapter, shall be paid to all
workers employed on public works.
This section is applicable only to work performed under contract, and is not applicable to work carried out by a public
agency with its own forces. This section is applicable to contracts let for maintenance work.
§1774. The contractor to whom the contract is awarded, and any subcontractor under him, shall pay not less than the specified
prevailing rates of wages to all workmen employed in the execution of the contract.
§1775. (a) (1) The contractor and any subcontractor under the contractor shall, as a penalty to the state or political subdivision
on whose behalf the contract is made or awarded, forfeit not more than fifty dollars ($50) for each calendar day, or portion
thereof, for each worker paid less than the prevailing wage rates as determined by the director for the work or craft in which
the worker is employed for any public work done under the contract by the contractor or, except as provided in subdivision
(b), by any subcontractor under the contractor.
(2) (A) The amount of the penalty shall be determined by the Labor Commissioner based on consideration of both of the
following:
(i) Whether the failure of the contractor or subcontractor to pay the correct rate of per diem wages was a good faith
mistake and, if so, the error was promptly and voluntarily corrected when brought to the attention of the contractor or
subcontractor.
(ii) Whether the contractor or subcontractor has a prior record of failing to meet its prevailing wage obligations.
(B) (i) The penalty may not be less than ten dollars ($10) for each calendar day, or portion thereof, for each worker
paid less than the prevailing wage rate, unless the failure of the contractor or subcontractor to pay the correct rate of per diem
wages was a good faith mistake and, if so, the error was promptly and voluntarily corrected when brought to the attention of
the contractor or subcontractor.
(ii) The penalty may not be less than twenty dollars ($20) for each calendar day, or portion thereof, for each worker
paid less than the prevailing wage rate, if the contractor or subcontractor has been assessed penalties within the previous three
years for failing to meet its prevailing wage obligations on a separate contract, unless those penalties were subsequently
withdrawn or overturned.
(iii) The penalty may not be less than thirty dollars ($30) for each calendar day, or portion thereof, for each worker
paid less than the prevailing wage rate, if the Labor Commissioner determines that the violation was willful, as defined in
subdivision (c) of Section 1777.1.
(C) When the amount due under this section is collected from the contractor or subcontractor, any outstanding wage
claim under Chapter 1 (commencing with Section 1720) of Part 7 of Division 2 against that contractor or subcontractor shall
be satisfied before applying that amount to the penalty imposed on that contractor or subcontractor pursuant to this section.
(D) The determination of the Labor Commissioner as to the amount of the penalty shall be reviewable only for abuse of
discretion.
(E) The difference between the prevailing wage rates and the amount paid to each worker for
each calendar day or portion thereof for which each worker was paid less than the prevailing wage rate shall be paid to each
worker by the contractor or subcontractor, and the body awarding the contract shall cause to be inserted in the contract a
stipulation that this section will be complied with.
(b) If a worker employed by a subcontractor on a public works project is not paid the general prevailing rate of per
diem wages by the subcontractor, the prime contractor of the project is not liable for any penalties under subdivision (a) unless
the prime contractor had knowledge of that failure of the subcontractor to pay the specified prevailing rate of wages to those
workers or unless the prime contractor fails to comply with all of the following requirements:
(1) The contract executed between the contractor and the subcontractor for the performance of work on the public
works project shall include a copy of the provisions of Sections 1771, 1775, 1776, 1777.5, 1813, and 1815. T
(2) The contractor shall monitor the payment of the specified general prevailing rate of per diem wages by the
subcontractor to the employees, by periodic review of the certified payroll records of the subcontractor.
(3) Upon becoming aware of the failure of the subcontractor to pay his or her workers the specified prevailing rate of
wages, the contractor shall diligently take corrective action to halt or rectify the failure, including, but not limited to, retaining
sufficient funds due the subcontractor for work performed on the public works project.
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(4) Prior to making final payment to the subcontractor for work performed on the public works project, the contractor
shall obtain an affidavit signed under penalty of perjury from the subcontractor that the subcontractor has paid the specified
general prevailing rate of per diem wages to his or her employees on the public works project and any amounts due pursuant
to Section 1813.
( C )The Division of Labor Standards Enforcement shall notify the contractor on a public works project within 15 days
of the receipt by the Division of Labor Standards Enforcement of a complaint of the failure of a subcontractor on that public
works project to pay workers the general prevailing rate of per diem wages.
§1776. (a) Each contractor and subcontractor shall keep accurate payroll records, showing the name, address, social security
number, work classification, straight time and overtime hours worked each day and week, and the actual per diem wages
paid to each journeyman, apprentice, worker, or other employee employed by him or her in connection with the public
work. Each payroll record shall contain or be verified by a written declaration that it is made under penalty of perjury, stating
both of the following:
(1) The information contained in the payroll record is true and correct.
(2) The employer has complied with the requirements of Sections 1771, 1811, and 1815 for any work performed by
his or her employees on the public works project.
(b) The payroll records enumerated under subdivision (a) shall be certified and shall be available for inspection at
all reasonable hours at the principal office of the contractor on the following basis:
(1) A certified copy of an employee's payroll record shall be made available for inspection or furnished to the employee
or his or her authorized representative on request.
(2) A certified copy of all payroll records enumerated in subdivision (a) shall be made available for inspection or
furnished upon request to a representative of the body awarding the contract, the Division of Labor Standards Enforcement,
and the Division of Apprenticeship Standards of the Department of Industrial Relations.
(3) A certified copy of all payroll records enumerated in subdivision (a) shall be made available upon request by the
public for inspection or for copies thereof. However, a request by the public shall be made through either the body awarding
the contract, the Division of Apprenticeship Standards, or the Division of Labor Standards Enforcement. If the requested
payroll records have not been provided pursuant to paragraph (2), the requesting party shall, prior to being provided the
records, reimburse the costs of preparation by the contractor, subcontractors, and the entity through which the request was
made. The public may not be given access to the records at the principal office of the contractor.
(c) The certified payroll records shall be on forms provided by the Division of Labor Standards Enforcement or shall
contain the same information as the forms provided by the division. The payroll records may consist of printouts of payroll
data that are maintained as computer records, if the printouts contain the same information as the forms provided by the
division and the printouts are verified in the manner specified in subdivision (a).
(d) A contractor or subcontractor shall file a certified copy of the records enumerated in subdivision (a) with the entity
that requested the records within 10 days after receipt of a written request.
(e) Any copy of records made available for inspection as copies and furnished upon request to the public or any public
agency by the awarding body, the Division of Apprenticeship Standards, or the Division of Labor Standards Enforcement shall
be marked or obliterated to prevent disclosure of an individual's name, address, and social security number. The name and
address of the contractor awarded the contract or the subcontractor performing the contract shall not be marked or
obliterated. Any copy of records made available for inspection by, or furnished to, a joint labor-management committee
established pursuant to the federal Labor Management
Cooperation Act of 1978 (29 U.S.C. Sec. 175a) shall be marked or obliterated only to prevent disclosure of an individual's
name and social security number. A joint labor management committee may maintain an action in a court of competent
jurisdiction against an employer who fails to comply with Section 1774. The court may award restitution to an employee for
unpaid wages and may award the joint labor management committee reasonable attorney's fees and costs incurred in
maintaining the action. An action under this subdivision may not be based on the employer's misclassification of the craft of
a worker on its certified payroll records. Nothing in this subdivision limits any other available remedies for a violation of this
chapter.
(f) The contractor shall inform the body awarding the contract of the location of the records enumerated under subdivision
(a), including the street address, city, and county, and shall, within five working days, provide a notice of a change of location
and address.
(g) The contractor or subcontractor has 10 days in which to comply subsequent to receipt of a written notice requesting
the records enumerated in subdivision (a). In the event that the contractor or subcontractor fails to comply within the 10day period, he or she shall, as a penalty to the state or political subdivision on whose behalf the contract is made or awarded,
forfeit twenty-five dollars ($25) for each calendar day, or portion thereof, for each worker, until strict compliance is
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effectuated. Upon the request of the Division of Apprenticeship Standards or the Division of Labor Standards Enforcement,
these penalties shall be withheld from progress payments then due. A contractor is not subject to a penalty assessment
pursuant to this section due to the failure of a subcontractor to comply with this section.
(h) The body awarding the contract shall cause to be inserted in the contract stipulations to effectuate this section.
(i) The director shall adopt rules consistent with the California Public Records Act (Chapter 3.5 (commencing with Section
6250) of Division 7 of Title 1 of the Government Code) and the Information Practices Act of 1977 (Title 1.8 (commencing
with Section 1798) of Part 4 of Division 3 of the Civil Code) governing the release of these records, including the establishment
of reasonable fees to be charged for reproducing copies of records required by this section.
§1777.5. (a) Nothing in this chapter shall prevent the employment of properly registered apprentices upon public works.
(b) Every apprentice employed upon public works shall be paid the prevailing rate of per diem wages for apprentices in
the trade to which he or she is registered and shall be employed only at the work of the craft or trade to which he or she is
registered.
(c) Only apprentices, as defined in Section 3077, who are in training under apprenticeship standards that have been
approved by the Chief of the Division of Apprenticeship Standards and who are parties to written apprentice agreements
under Chapter 4 (commencing with Section 3070) of Division 3 are eligible to be employed at the apprentice wage rate on
public works. The employment and training of each apprentice shall be in accordance with either of the following:

(1) The apprenticeship standards and apprentice agreements under which he or she is training.
(2) The rules and regulations of the California Apprenticeship Council.
(d) When the contractor to whom the contract is awarded by the state or any political subdivision, in performing any of
the work under the contract, employs workers in any apprenticeable craft or trade, the contractor shall employ apprentices
in at least the ratio set forth in this section and may apply to any apprenticeship program in the craft or trade that can provide
apprentices to the site of the public work for a certificate approving the contractor under the apprenticeship standards for the
employment and training of apprentices in the area or industry affected. However, the decision of the apprenticeship program
to approve or deny a certificate shall be subject to review by the Administrator of Apprenticeship. The apprenticeship program
or programs, upon approving the contractor, shall arrange for the dispatch of apprentices to the contractor. A contractor
covered by an apprenticeship program's standards shall not be required to submit any additional application in order to
include additional public works contracts under that program. “Apprenticeable craft or trade,” as used in this section, means
a craft or trade determined as an apprenticeable occupation in accordance with rules and regulations prescribed by the
California Apprenticeship Council. As used in this section, “contractor” includes any subcontractor under a contractor who
performs any public works not excluded by subdivision (o).
(e) Prior to commencing work on a contract for public works,
every contractor shall submit contract award information to an applicable apprenticeship program that can supply
apprentices to the site of the public work. The information submitted shall include an estimate of journeyman hours to be
performed under the contract, the number of apprentices proposed to be employed, and the approximate dates the apprentices
would be employed. A copy of this information shall also be submitted to the awarding body if requested by the awarding
body. Within 60 days after concluding work on the contract, each contractor and subcontractor shall submit to the awarding
body, if requested, and to the apprenticeship program a verified statement of the journeyman and apprentice hours performed
on the contract. The information under this subdivision shall be public. The apprenticeship programs shall retain this
information for 12 months.
(f) The apprenticeship program that can supply apprentices to the area of the site of the public work shall ensure equal
employment and affirmative action in apprenticeship for women and minorities.
(g) The ratio of work performed by apprentices to journeymen employed in a particular craft or trade on the public work
may be no higher than the ratio stipulated in the apprenticeship standards under which the apprenticeship program operates
where the contractor agrees to be bound by those standards, but, except as otherwise provided in this section, in no case shall
the ratio be less than one hour of apprentice work for every five hours of journeyman work.
(h) This ratio of apprentice work to journeyman work shall apply during any day or portion of a day when any journeyman
is employed at the jobsite and shall be computed on the basis of the hours worked during the day by journeymen so employed.
Any work performed by a journeyman in excess of eight hours per day or 40 hours per week shall not be used to calculate
the ratio. The contractor shall employ apprentices for the number of hours computed as above before the end of the contract
or, in the case of a subcontractor, before the end of the subcontract. However, the contractor shall endeavor, to the greatest
extent possible, to employ apprentices during the same time period that the journeymen in the same craft or trade are
employed at the jobsite. Where an hourly apprenticeship ratio is not feasible for a particular craft or trade, the Chief of the
Division of Apprenticeship Standards, upon application of an apprenticeship program, may order a minimum ratio of not less
than one apprentice for each five journeymen in a craft or trade classification.
(i) A contractor covered by this section that has agreed to be covered by an apprenticeship program's standards upon
the issuance of the approval certificate, or that has been previously approved for an apprenticeship program in the craft or
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trade, shall employ the number of apprentices or the ratio of apprentices to journeymen stipulated in the applicable
apprenticeship standards, but in no event less than the 1-to-5 ratio required by subdivision (g).
(j) Upon proper showing by a contractor that he or she employs apprentices in a particular craft or trade in the state on
all of his or her contracts on an annual average of not less than one hour of apprentice work for every five hours of labor
performed by journeymen, the Chief of the Division of Apprenticeship Standards may grant a certificate exempting the
contractor from the 1-to-5 hourly ratio, as set forth in this section for that craft or trade.
(k) An apprenticeship program has the discretion to grant to a participating contractor or contractor association a
certificate, which shall be subject to the approval of the Administrator of Apprenticeship, exempting the contractor from the
1-to-5 ratio set forth in this section when it finds that any one of the following conditions is met:
(1) Unemployment for the previous three-month period in the area exceeds an average of 15 percent.
(2) The number of apprentices in training in the area exceeds a ratio of 1 to 5.
(3) There is a showing that the apprenticeable craft or trade is replacing at least one-thirtieth of its journeymen annually
through apprenticeship training, either on a statewide basis or on a local basis.
(4) Assignment of an apprentice to any work performed under a public works contract would create a condition that
would jeopardize his or her life or the life, safety, or property of fellow employees or the public at large, or the specific task
to which the apprentice is to be assigned is of a nature that training cannot be provided by a journeyman.
(l) When an exemption is granted pursuant to subdivision (k) to an organization that represents contractors in a specific
trade from the 1-to-5 ratio on a local or statewide basis, the member contractors shall not be required to submit individual
applications for approval to local joint apprenticeship committees, if they are already covered by the local apprenticeship
standards.
(m) (1) A contractor to whom a contract is awarded, who, in performing any of the work under the contract, employs
journeymen or apprentices in any apprenticeable craft or trade shall contribute to the California Apprenticeship Council the
same amount that the director determines is the prevailing amount of apprenticeship training contributions in the area of the
public works site. A contractor may take as a credit for payments to the council any amounts paid by the contractor to an
approved apprenticeship program that can supply apprentices to the site of the public works project. The contractor may add
the amount of the contributions in computing his or her bid for the contract.

(2) At the conclusion of the 2002-03 fiscal year and each fiscal year thereafter, the California Apprenticeship
Council shall distribute training contributions received by the council under this subdivision, less the expenses of
the Division of Apprenticeship Standards for administering this subdivision, by making grants to approved
apprenticeship programs for the purpose of training apprentices. The funds shall be distributed as follows:
(A) If there is an approved multiemployer apprenticeship program serving the same craft or trade and
geographic area for which the training contributions were made to the council, a grant to that program shall be
made.
(B) If there are two or more approved multiemployer apprenticeship programs serving the same craft or
trade and geographic area for which the training contributions were made to the council, the grant shall be
divided among those programs based on the number of apprentices registered in each program.
(C) All training contributions not distributed under subparagraphs (A) and (B) shall be used to defray the future
expenses of the Division of Apprenticeship Standards.
(3) All training contributions received pursuant to this subdivision shall be deposited in the Apprenticeship
Training Contribution Fund, which is hereby created in the State Treasury. Notwithstanding Section 13340 of the
Government Code, all money in the Apprenticeship Training Contribution Fund is hereby continuously
appropriated for the purpose of carrying out this subdivision and to pay the expenses of the Division of
Apprenticeship Standards.
(n) The body awarding the contract shall cause to be inserted in the contract stipulations to effectuate this
section. The stipulations shall fix the responsibility of compliance with this section for all apprenticeable
occupations with the prime contractor.
(o) This section does not apply to contracts of general contractors or to contracts of specialty contractors not
bidding for work through a general or prime contractor when the contracts of general contractors or those
specialty contractors involve less than thirty thousand dollars ($30,000).
(p) All decisions of an apprenticeship program under this section are subject to Section 3081.
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§1813. The contractor or subcontractor shall, as a penalty to the state or political subdivision on whose behalf the
contract is made or awarded, forfeit twenty-five dollars ($25) for each worker employed in the execution of the
contract by the respective contractor or subcontractor for each calendar day during which the worker is required
or permitted to work more than 8 hours in any one calendar day and 40 hours in any one calendar week in violation
of the provisions of this article. In awarding any contract for public work, the awarding body shall cause to be
inserted in the contract a stipulation to this effect. The awarding body shall take cognizance of all violations of this
article committed in the course of the execution of the contract and shall report them to the Division of Labor
Standards Enforcement.
§ 1815. Notwithstanding the provisions of Sections 1810 to 1814, inclusive, of this code, and notwithstanding any
stipulation inserted in any contract pursuant to the requirements of said sections, work performed by employees of
contractors in excess of 8 hours per day, and 40 hours during any one week, shall be permitted upon public work
upon compensation for all hours worked in excess of 8 hours per day at not less than 11/2 times the basic rate of
pay.
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CHECKLIST OF LABOR LAW REQUIREMENTS
(CCR Title 8, Section 16421)
We suggest the prime contractor encourage completion of this checklist by their sub and specialty contractors. Ultimately the prime contractor is
liable for their subcontractors and specialty contractors. This checklist is a used as a tool for the prime contractor to ensure that their
subcontractors and specialty contractors know their responsibilities on public works projects.
Contractors who understand and comply with the law are more likely to deliver the job on time, on budget and done right the first time.

*Company

*Phone

*Name (Print)

*Date

*Address

Fax

*City

*State

*Project Manager

*Zip Code
Superintedent/Foreman

*Certified Payroll

*Phone/Ext.

*Contractors Lic #

Exp. Date

*DIR PWCR# .
*Project Name
Project Address

*Awarding Body
Awarding Address

Specialty Lic. #
*Worker Comp Policy #

SDIA- Airport Support Facility D/B

*DIR Project ID# 247521
*Advertisement Date

2417-A McCain Road, San Diego CA 92101

01/23/18

San Diego County Regional Airport Authority
P.O. Box 82776, San Diego, CA 92138

If sub-contracting, Name of Prime/General
*Contract Award Amount

The federal and state labor law requirements applicable to the contract are composed of, but not limited to, the
following:
Initials

Payment of Prevailing Wage Rates

The contractor to whom the contract is awarded and its subcontractors hired for the public works project
are required to pay not less than the specified general prevailing wage rates to all workers employed in the
execution of the contract. (§1771) The contractor is responsible for ascertaining and complying with all
current general prevailing wage rates for crafts and any rate changes that occur during the life of the
contract. Information on all prevailing wage rates and all rate changes are to be posted at the job site for all
workers to view.
Initials

2.

Apprentices

It is the duty of the contractor and subcontractors to employ registered apprentices on the public works
project under Labor Code §1777.5
Initials

3.

Penalties

There are penalties required for contractor's/subcontractor's failure to pay prevailing wages and for failure
to employ apprentices, including forfeitures and debarment under Labor Code Sections 1775; 1776;
1777.1; 1777.7 and 1813;
Initials

4.

Certified Payroll Reports

Under Labor Code §1776, contractors and subcontractors are required to keep accurate payroll records
showing the name, address, social security number and work classification of each employee and owner
performing work on the project site; also the straight time and overtime hours worked each day and each
week, the fringe benefits, and the actual “per diem” wages paid to each owner, journey person, apprentice
worker or other employee hired in connection with the public works project.
Employee payroll records shall be certified and shall be made available for inspection at all reasonable hours at the principal office of the contractor/subcontractor, or shall be furnished to an
employee, or his/her authorized representative on request, pursuant to Labor Code §1776.

Each contractor and subcontractor shall submit its weekly certified payroll reports to the Awarding Body’s
Labor Compliance Office on a weekly basis.
Initials

In the event that there has been no work performed during any given week, the Certified Payroll Report shall be annotated: "No work" or “Non Performance” for that week. All weekly payroll
reports shall be numbered sequentially starting with number (l) for the first week of work, and including all “No Work” reports, until the conclusion of work. The last payroll records shall be
marked “Final.”
Under Labor Code §1776(g) there are penalties required for contractor's/subcontractor's failure to maintain and submit copies of certified payroll records on request;

5.

Nondiscrimination in Employment

There exist prohibitions against employment discrimination under Labor Code §1735 and §1777.6, the
Government Code, the Public Contracts Code, and Title VII of the Civil Rights Act of 1964;
...

Work place postings link

1.

CHECKLIST OF LABOR LAW REQUIREMENTS
Initials

6.

Kickbacks Prohibited

Contractors and subcontractors are prohibited from recapturing wages illegally or extracting "kickbacks"
from employee wages under Labor Code §1778;
Initials

7.

Acceptance of Fees Prohibited

There exists a prohibition against contractor/subcontractor acceptance of fees for registering any person
for public work under Labor Code §1779; or for filling work orders on public works contracts pursuant to
Labor Code §1780;
Initials

8.

Listing of Subcontractors

All prime contractors are required to list properly all subcontractors hired to perform work on the public
works projects covering more than one-half of one percent, pursuant to Government Code §4100 et seq.;
Initials

9.

Proper Licensing

Contractors are required to be licensed properly and to require that all subcontractors be properly licensed.
Penalties are required for employing workers while unlicensed under Labor Code §1021 and under the
California Contractor License Law found at Business and Professions Code §7000 et seq.;
Initials

10.

Unfair Competition Prohibited

Contractors/Subcontractors are prohibited from engaging in unfair competition as specified under the
Business and Professions Code §17200 to §17208;
Initials

11.

Workers Compensation Insurance

Labor Code §1861 requires that contractors be insured properly for Workers Compensation;
Initials

12.

OSHA

Contractors and Subcontractors are required to abide by the Occupational, Safety and Health laws and
regulations that apply to the particular construction project;
Initials

13.

Undocumented Workers

The Federal prohibition against hiring undocumented workers, and the requirement to secure proof of
eligibility/citizenship from all workers;
Initials

14.

Itemized Wage Statements

Every employer shall, at the time of each payment of wages, furnish each of its employees, either as a
detachable part of the check, draft or voucher paying the employee’s wages, or separately when wages are
paid by personal check or cash, an accurate itemized statement per Labor Code §226;
Initials

15. Proper Licensing of Electricians working under a C-10 License
Insure contractors holding a C-10 license are aware with the Labor Code Section 3099.2 requirements and
are aware of the enforcement actions that can take place if the contractor fails to comply with said
requirements.
"Pursuant to the requirements of SB1362 and CA LC section 3099.2, all employees performing electrical work for a
subcontractor holding a C-10 license must be certified. If employees working on projects are found to be not
certified, they shall be immediately removed. Failure to provide proof of this documentation on all employees will
be considered a violation and subject the subcontractor to corrective action up to and including being removed from
the project."

Certification:

I acknowledge that I have been informed and am aware of the foregoing requirements and that I am authorized
to make this certification on behalf of :
I fully understand that failure to comply with any of the above requirements may subject me, or my company, to
penalties as provided above.

For the Contractor:
(Signature) of authorized representative

(date)

(Printed Name of Authorized representative)

(Company Name)

...

.

Authorized Signatory
Project# & Title:
Your Company:
Address:
City, State, Zip:
Date:
Labor Compliance
Facilities Development
San Diego County Regional Airport Authority
PO Box 82776
San Diego, CA 92138-2776
This affirms that the signature(s) identified below have the authority under penalty of perjury
to affirm that required forms and certified payroll records are originals or are full, true, and
correct copies of the original and correctly depict the Trades, Crafts, and Classifications of
work performed; hours and days worked; and applicable rate of pay, disbursed by way of
cash, check, or in whatever form or manner to each person by job classification and/or skill
pursuant to CLC 1720.
(1) Identified below must be an owner or officer of the company.
(2) Identified below is the person delegated to sign documents and enter the certified
payroll records.
(1)
(2)

Print Name of Owner/Officer

Print Name of Authorized Personnel

Signature of Owner/Officer

Signature of Authorized Personnel

Title of Owner/Officer

Title of Authorized Personnel

Original Signed Form to be sent to SDCRAA - Labor Compliance

Authorized Signatory
104100 Expand AA Document Training
Your Company: Another Example Company, Inc. dba AE Co. Inc.
Address: 2320 Stillwater Road
City, State, Zip: San Diego, CA 92101
Date: September 29, 2014

Project# & Title:

Labor Compliance
Facilities Development
San Diego County Regional Airport Authority
PO Box 82776
San Diego, CA 92138-2776
This affirms that the signature(s) identified below have the authority under penalty of perjury to
affirm that required forms and certified payroll records are originals or are full, true, and correct
copies of the original and correctly depict the Trades, Crafts, and Classifications of work
performed; hours and days worked; and applicable rate of pay, disbursed by way of cash, check,
or in whatever form or manner to each person by job classification and/or skill pursuant to CLC
1720.
(1) Identified below must be an owner or officer of the company.
(2) Identified below is the person delegated to sign documents and enter the certified
payroll records.
(1)
(2)

O. Mister Principal

Elizabeth Smith

Print Name of Owner/Officer

Print Name of Authorized Personnel

ipal
n
c
i
r
P
r
e
t
s
i
O. M
Signature of Owner/Officer

Elizabeth S
mith
Signature of Authorized Personnel

President

Payroll Administrator

Title of Owner/Officer

Title of Authorized Personnel

List of SUB-TIER Subcontractors
Project:

Bid Package#:

Contractor Name:

Sub to:

Contractor Representative:

Phone#:

No Sub-Tier subcontractors / Sub-consultants will be utilized by our company on this project
/

Date:

Sub/Sub-Tier Information

Contractor Name

1
2
3
4
5
6
7
8
9
10
11
12

CSLB
Lic #

DIR
PWCR#

Trade or Scope of
Assigned Work

Sub-Tier
Estimated Start
Date

Contact Name

Phone#

E-mail

LIST OF TRADES AND/OR CRAFTS
SDCRAA Project # & Name:
Contractor Name:
Address:
City:

State:

Zip:

Please indicate whether Prime,
Subcontractor or Tier:

If sub or Tier, to whom:

Exact/Anticipated Start Date:
Exact/Anticipated End Date:

Trade or Craft
(Carpenter Building Constr., Laborer Engr. Constr., Operating
Engineer, etc.)

Signature

Prevailing Wage
Classification
(Carpenter, Millwright, Technician, Group 1, Group 25, etc.)

Apprenticeable

Determination Number

Yes / No

(Example: 2012-1 or 2012-2)

LIST OF TRADES AND/OR CRAFTS
102233 Rebuild Of Example Documents
Contractor Name: Another Example Company, Inc. dba AE Co. Inc
2320 Stillwater Road
San Diego
California
State:

SDCRAA Project # & Name:
Address:
City:

Please indicate whether Prime,
Subcontractor or Tier:
Exact/Anticipated Start Date:
Exact/Anticipated End Date:

Subcontractor

The Example Company

If sub or Tier, to whom:

03/17/19
10/30/21

Elizabeth Smith
Signature

Prevailing Wage

Trade or Craft

Classification

(Carpenter Building Constr., Laborer Engr. Constr., Operating
Engineer, etc.)

Apprenticeable

Determination Number

Yes / No

(Example: 2012-1 or 2012-2)

(Carpenter, Millwright, Technician, Group 1, Group 25, etc.)

Carpenter: Building Construction

Carpenter

Yes

Carpenter: Engineering Construction

Bridge Carpenter (Highway Work)

Yes

Cement Mason: Building Construction

Cement Mason: Type I & II

Yes

Cement Mason: Engineering Construction

Cement Mason: Engineering Construction

Yes

Drywall Installer (Carpenter)

Drywall Lather

Yes

Group 04

Yes

All Groups

Yes

Operating Engineer +

Group 08

Yes

Painter

Drywall Finisher (Painter)

Yes

Residential Carpenter

Residential Carpenter

Yes

Residential Sheet Metal Worker (HVAC)

Residential Sheet Metal Worker Journeyman

Yes

Laborer & related classifications (Building
Construction)
Laborer (construction-fence erectoe-gunitehousemover) (Engineering Construction)

92101

Zip:

2018-1
2018-1
2018-1
2018-1
2018-1
2018-1
2018-1
2018-1
2018-1
2018-1
2018-1

FRINGE BENEFIT STATEMENT
Project Name:

Project #:

TRADE &
CLASSIFICATION

Expiration Date:

FRINGE BENEFIT
HOURLY AMOUNT

Increase
Applicable

Yes

Notes or employee names

Expiration Date:

Yes

Notes or employee names

$

-

$

-

Pension

$

-

Training

$

-

Other

Yes

Notes or employee names

Vacation

-

Heath &
Welfare

$

-

$

-

Pension

$

-

Training

$

-

Other

$
Expiration Date:

Heath &
Welfare

$0.00

Total fringe shown

Increase
Applicable

Vacation

-

$
Increase
Applicable

NAME & ADDRESS OF
PLAN, FUND, OR PROGRAM

$

Total fringe shown

$0.00
Paid in
Cash

-

Heath &
Welfare

$

-

$

-

Pension

$

-

Training

$

-

Other

Total fringe shown

Date:

$0.00

I certify under penalty of perjury that fringe benefits stated are paid to the approved Plans, Funds, Programs, or directly to the
employee as listed above.

Company Name

Authorized Signatory

Signature

All Required Forms are to be uploaded into LCPtracker after review by the Prime
rev. 12.12

FRINGE BENEFIT STATEMENT
Project Name: Rebuild Of Example Documents
TRADE &
CLASSIFICATION

FRINGE BENEFIT
HOURLY AMOUNT

Carpenter: Building Construction
Expiration Date:

06/30/13

Increase
Applicable

Yes

All Bldg. Carpt.'s on project
have same fringes

Laborer (Engineering Construction)
All Groups

06/30/13

Increase
Applicable

Yes

Bob Smith
Juan Carlos
Arnel Butterman

Painter: Drywall Finisher
Expiration Date:

3/31/12 -life of project

Increase
Applicable

No

All employees on this project

Vacation

3.30

$

5.20

$

3.66

Pension

$

0.42

Training

$

15.00

$

1.62

$

-

$

0.64

$

-

Heath &
Welfare

03/01/14

Southwest Carpenter Trust Fund
533 S. Fremont Ave., LA, CA 90071
Blue Cross/Blue Shield
3550 Peachtree Rd., Atlanta, GA
Transamerica
1150 S. Olive St., LA, CA 90015
CAC
P.O. Box 511283, LA, CA 90051-7838

Other

Paid in
cash

Paid to Employee

Heath &
Welfare

Blue Cross/Blue Shield
3550 Peachtree Rd., Atlanta, GA

Pension

Training

CAC
P.O. Box 511283, LA, CA 90051-7838

Other

$17.26
Paid in
cash

$

3.07

$

-

$

10.07

Pension

$

0.67

Training

$

-

Total fringe shown

Date:

$12.58

$

Total fringe shown

102233

NAME & ADDRESS OF
PLAN, FUND, OR PROGRAM

$

Total fringe shown

Expiration Date:

Project #:

Paid to Employee

Heath &
Welfare

Transamerica
1150 S. Olive St., LA, CA 90015
CAC
P.O. Box 511283, LA, CA 90051-7838

Other

$13.81

I certify under penalty of perjury that fringe benefits stated are paid to the approved Plans, Funds, Programs, or directly to the
employee as listed above.

Another Example Company, Inc.
Company Name

Elizabeth Smith
Authorized Signatory

Elizabeth Smith

All Required Forms are to be uploaded into LCPtracker after review by the Prime

Signature

FRINGE BENEFIT STATEMENT
Project Name: Rebuild Of Example Documents
TRADE &
CLASSIFICATION

FRINGE BENEFIT
HOURLY AMOUNT

Carpenter: Heavy & Highway
Expiration Date:

06/30/14

Increase
Applicable

Yes

* Full fringes as
the DIR states on
the determination
Carpenter: Heavy & Highway

06/30/14

$

5.70

$

3.91

Pension

$

0.42

Training

$

0.31

Other

Carpenter: Heavy & Highway

06/30/14

Increase
Applicable

No

All employees on this project

-

$

0.42

$

-

Total fringe shown

Expiration Date:

13.27

Date:

03/01/14

Southwest Carpenter Trust Fund
533 S. Fremont Ave., LA, CA 90071
Blue Cross/Blue Shield
3550 Peachtree Rd., Atlanta, GA
Transamerica
1150 S. Olive St., LA, CA 90015
CAC
P.O. Box 420603, San Francisco, CA 94142
Southwest Carpenter Trust Fund
533 S. Fremont Ave., LA, CA 90071
All fringes are paid into a 3rd party

Paid in
cash

Paid to Employee

Heath &
Welfare

$

* Paying total hourly
rate -all fringes paid
to employee, except
training

Heath &
Welfare

$13.69

Increase
Applicable

Yes

Vacation

3.35

$

102233

NAME & ADDRESS OF
PLAN, FUND, OR PROGRAM

$

Total fringe shown

Expiration Date:

Project #:

Pension

Training

Other

$13.69
Paid in
cash

$

3.07

$

-

$

10.07

Pension

$

0.67

Training

$

-

Total fringe shown

CAC
P.O. Box 420603, San Francisco, CA 94142
All fringes are paid to employee directly
except training
Paid to Employee

Heath &
Welfare

Transamerica
1150 S. Olive St., LA, CA 90015
CAC
P.O. Box 511283, LA, CA 90051-7838

Other

$13.81

I certify under penalty of perjury that fringe benefits stated are paid to the approved Plans, Funds, Programs, or directly to the
employee as listed above.

Another Example Company, Inc.
Company Name

Elizabeth Smith
Authorized Signatory

Elizabeth Smith

All Required Forms are to be uploaded into LCPtracker after review by the Prime

Signature

Fax to Program and attached confirmation when uploading

PUBLIC WORKS CONTRACT AWARD INFORMATION
Contract award information must be sent to your Apprenticeship Committee if you are approved to train. If you are not approved to
train, you must send the information (which may be this form) to ALL applicable Apprenticeship Committees in your craft or trade
in the area of the site of the public work. Go to: http://www.dir.ca.gov/das/PublicWorksForms.htm for information about
programs in your area and trade. You may also consult your local Division of Apprenticeship Standards (DAS) office whose
telephone number may be found in your local directory under California, State of, Industrial Relations, Division of Apprenticeship
Standards.

Do not send this form to the Division of Apprenticeship Standards.

Name of Your Company

Contractor's State License No.

Mailing Address, Number, Street, City, & Zip Code

Area Code & Telephone No.

Name & Address of Public Works Project

Date Your Contract Executed

Date of Expected or Actual Start of Project

Name & Address of Public Agency Awarding Contract

Estimated Number of Journeymen HOURS

San Diego County Airport Authority
2320 Stillwater Road
San Diego, CA 92101

Occupation of Apprentice

This Form is Being Sent To: (Name & Address of Apprenticeship Program(s))

Estimated Number of Apprentice HOURS

Approximate Dates to Be Employed

x

Fax#:

Fax#:

This is not a request for dispatch of apprentices.

Contractors must make a separate request for actual dispatch, in accordance with Section 230.1(a) California Code of Regulations

1.
2.
3.

We are already approved to train apprentices by the
Apprenticeship Committee. We will employ and train under their Standards.

Enter name of the Committee

We will comply with the standards of
Apprenticeship Committee for the duration of this job.

Enter name of the Committee

We will employ and train apprentices in accordance with the California Apprenticeship Council regulations,
including § 230.1 (c) which requires that apprentices employed on public projects can only be assigned to perform work
of the craft or trade to which the apprentice is registered and that the apprentices must at all times work with or under the
direct supervision of journeyman/men.

Signature
Typed Name
Title
State of California - Department of Industrial Relations
DIVISION OF APPRENTICESHIP STANDARDS
DAS 140 (REV.1/04)

Date:

PUBLIC WORKS CONTRACT AWARD INFORMATION
Contract award information must be sent to your Apprenticeship Committee if you are approved to train. If you are not approved
to train, you must send the information (which may be this form) to ALL applicable Apprenticeship Committees in your craft or
trade in the area of the site of the public work. Go to: http://www.dir.ca.gov/das/PublicWorksForms.htm for information about
programs in your area and trade. You may also consult your local Division of Apprenticeship Standards (DAS) office whose
telephone number may be found in your local directory under California, State of, Industrial Relations, Division of Apprenticeship
Standards.

Do not send this form to the Division of Apprenticeship Standards.
Name of Your Company

Contractor's State License No.

Another Example Company, Inc.

000001

Mailing Address, Number, Street, City, & Zip Code

Area Code & Telephone No.

1112 Example Road, San Diego, CA 92101

(619) 400-2617

Name & Address of Public Works Project

Date Your Contract Executed

Rebuild Of Example Documents
3232 N. Harbor Dr.
San Diego, CA 92101

02/14/14

Date of Expected or Actual Start of Project

03/25/17

Name & Address of Public Agency Awarding Contract

Estimated Number of Journeymen HOURS

San Diego County Airport Authority
2320 Stillwater Road
San Diego, CA 92101

30,600

Occupation of Apprentice

Laborer

This Form is Being Sent To: (Name & Address of Apprenticeship Program(s))

Estimated Number of Apprentice HOURS

AGC, San Diego Chapter
6255 Ferris Square, Suite C
San Diego, CA 92192

Laborers So. Cal. JAC
1385 West Sierra Madre Avenue
Azusa, CA 91702

Fax#: (858) 558-8694

Fax#:

6120

Approximat Dates to Be Employed

4/2/14 -2/1/15

(626) 633-0205

This is not a request for dispatch of apprentices.

Contractors must make a separate request for actual dispatch, in accordance with Section 230.1(a) California Code of Regulations

1.
2.
3. X

We are already approved to train apprentices by the
Apprenticeship Committee. We will employ and train under their Standards.

Enter name of the Committee

We will comply with the standards of
Apprenticeship Committee for the duration of this job.

Enter name of the Committee

We will employ and train apprentices in accordance with the California Apprenticeship Council regulations,
including § 230.1 (c) which requires that apprentices employed on public projects can only be assigned to perform work
of the craft or trade to which the apprentice is registered and that the apprentices must at all times work with or under
the direct supervision of journeyman/men.
Signature

Elizabeth Smith

Typed Name Elizabeth Smith
Title Payroll Administrator
State of California - Department of Industrial Relations
DIVISION OF APPRENTICESHIP STANDARDS

DAS 140 (REV.1/04)

Date:

03/17/14

REQUEST FOR DISPATCH OF AN APPRENTICE – DAS 142 FORM
DO NOT SEND THIS FORM TO DAS
You may use this form to request dispatch of an apprentice from the Apprenticeship Committee in the craft or trade in the area of the public
work. Go to: http://www.dir.ca.gov/DAS/PublicWorksForms.htm for information about programs in your area and trade. You may also
consult your local Division Apprenticeship Standards (DAS) office whose telephone number may be found in your local directory under
California, State of, Industrial Relations, Division of Apprenticeship Standards.

Except for projects with less then 40 hours of journeyman work, you must request and employ apprentices in no less
than 8 hour increments.
Date:
To Applicable Apprenticeship Committee:

Contractor Requesting Dispatch:
Name:

Name:

Address:

Address:
Licesne #:
Tel. No.

Fax No.

Tel. No.

Fax No.

Project Information:
Contract #:
Name of the Project:
Address:
Dispatch Request Information:
Number of Apprentice(s) Needed:
Date Apprentice(s) to Report:
Person to Report to:

Craft or Trade:
(72 hrs. notice
required)

Time to Report:
Contact Phn#:

Address to Report to:
Notes:

You may use this form to make your written request for the dispatch of an apprentice. Requests for dispatch must
be in writing and submitted at least 72 hours in advance (excluding weekends and holidays) via first class mail, fax
or email. Proof of submission may be required. Please take note of California Code of Regulations, Title 8, § 230.1
(a) for all applicable requirements regarding apprenticeship requests and/or visit
http://www.dir.ca.gov/DAS/DASApprenticesOnPublicWorksSummaryOfRequirements.htm
DAS 142 (Revised 12/11)

REQUEST FOR DISPATCH OF AN APPRENTICE – DAS 142 FORM
DO NOT SEND THIS FORM TO DAS
You may use this form to request dispatch of an apprentice from the Apprenticeship Committee in the craft or trade in the area of the public
work. Go to: http://www.dir.ca.gov/DAS/PublicWorksForms.htm for information about programs in your area and trade. You may also
consult your local Division Apprenticeship Standards (DAS) office whose telephone number may be found in your local directory under
California, State of, Industrial Relations, Division of Apprenticeship Standards.

Except for projects with less then 40 hours of journeyman work, you must request and employ apprentices in no less
than 8 hour increments.
Date:
February 10, 2014
To Applicable Apprenticeship Committee:

Name:

AGC San Diego

Address:

6255 Ferris Square, Suite C

Contractor Requesting Dispatch:

(858) 588-0739

Fax No.

Another Example Co., Inc.

Address:

2320 Stillwater Road
San Diego, CA 92101

San Diego, CA 92192
Tel. No.

Name:

(858) 558-8694

Licesne #:

000001

Tel. No.

(619) 400-2617

Fax No.

(619) 400-2596

Project Information:
Contract #:

104040

Name of the Project:
Address:

Rebuild of Example Documents

3232 N. Harbor Dr. San Diego, CA 92101

Dispatch Request Information:
Number of Apprentice(s) Needed:
Date Apprentice(s) to Report:
Person to Report to:
Address to Report to::

2
6-May-14
Guy Incharg

Craft or Trade:
(72 hrs. notice
required)

Carpenter (Building)

Time to Report:
Contact Phn#:

7:00 AM

(619) 555-0000

10010 Pacific Highway, San Diego CA, 92101
Pacific Highway at Washington St., corner lot

Notes:

We are approved to training through the AGC and currently have 2 apprentices on staff for this project: Billy Jole and
Mick Jaguar.

You may use this form to make your written request for the dispatch of an apprentice. Requests for dispatch must
be in writing and submitted at least 72 hours in advance (excluding weekends and holidays) via first class mail, fax
or email. Proof of submission may be required. Please take note of California Code of Regulations, Title 8, § 230.1
(a) for all applicable requirements regarding apprenticeship requests and/or visit
http://www.dir.ca.gov/DAS/DASApprenticesOnPublicWorksSummaryOfRequirements.htm
DAS 142 (Revised 12/11)

State of California
Department of Industrial Relations
California Apprenticeship Council
P.O. Box 511283
Los Angeles, CA 90051-7838

TRAINING FUND CONTRIBUTIONS

Please use a separate form for each jobsite, listing the occupations for
the jobsite. One check payable to the California Apprenticeship Council
may be submitted for all jobsites and/or occupations. Training fund
contributions are not accepted by the California Apprenticeship Council
for federal public works projects, unless the project is administered
by a public agency or for non- apprenticeable occupations such
as utility technicians, lead abatement worker, etc.

California Apprenticeship
Council

**Training Fund Contributions are due on the 15th of each month**
PLEASE TYPE OR PRINT IN BLACK OR BLUE INK. ALL FIELDS MUST BE FILLED IN TO ENSURE SUCCESSFUL SUBMISSION AND
PROCESS OF PAYMENT.
NAME AND ADDRESS OF CONTRACTOR/SUB CONTRACTOR MAKING CONTRIBUTION

CONTRACTOR'S LICENSE NUMBER

CONTRACT OR PROJECT NUMBER

JOBSITE LOCATION (Include County) If applicable
give name of school, Hospital, Building, etc.

NAME AND ADDRESS OF PUBLIC AGENCY AWARDING CONTRACT

San Diego County Regional Airport Authority
P.O. Box 82776
San Diego, CA 92138-2776
Classification of Workers (Carpenter, Plumber, Electrician, Etc.)

PERIOD COVERED BY CONTRIBUTION (from-to)

Jrymn County Work Performed in
or
Apprt.

All Hours

Contribution Rate
Per Hour

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00

San Diego

$0.00

$0.00
$0.00

TOTAL
IF APPRENTICES WERE EMPLOYED, PLEASE LIST THE APPRENTICESHIP PROGRAM AND NUMBER OF APPRENTICE HOURS WORKED

TYPE OR PRINT YOUR NAME AND TITLE

E-MAIL ADDRESS

Amount

SIGNATURE

DATE

AREA CODE & TELEPHONE NUMBER

State of California
Department of Industrial Relations
California Apprenticeship Council
P.O. Box 511283
Los Angeles, CA 90051-7838

TRAINING FUND CONTRIBUTIONS

Please use a separate form for each jobsite, listing the occupations for
the jobsite. One check payable to the California Apprenticeship Council
may be submitted for all jobsites and/or occupations. Training fund
contributions are not accepted by the California Apprenticeship Council
for federal public works projects, unless the project is administered
by a public agency or for non- apprenticeable occupations such
as utility technicians, lead abatement worker, etc.

California Apprenticeship
Council
All trades listed with Apprentice's, training fund is
sent to the AGC

**Training Fund Contributions are due on the 15th of each month**
PLEASE TYPE OR PRINT IN BLACK OR BLUE INK. ALL FIELDS MUST BE FILLED IN TO ENSURE SUCCESSFUL SUBMISSION AND
PROCESS OF PAYMENT.
NAME AND ADDRESS OF CONTRACTOR/SUB CONTRACTOR MAKING CONTRIBUTION

CONTRACTOR'S LICENSE NUMBER

000001

Another Example Company
2320 Stillwater Road
San Diego, CA 92101

CONTRACT OR PROJECT NUMBER

102233
JOBSITE LOCATION (Include County) If applicable
give name of school, Hospital, Building, etc.

NAME AND ADDRESS OF PUBLIC AGENCY AWARDING CONTRACT

3232 N. Harbor Drive, San Diego
Airport Terminal 1

San Diego County Regional Airport Authority
P.O. Box 82776
San Diego, CA 92138-2776
Classification of Workers (Carpenter, Plumber, Electrician, Etc.)

Carpenter: Building Construction
Carpenter: Bridge (Highway Work)
Cement Mason: Building Construction

PERIOD COVERED BY CONTRIBUTION (from-to)

03/02/14 - 03/01/15
Jrymn
or
Apprt.
Jrymn &
Apprt.
Jrymn
Jrymn &
Apprt.

County Work Performed in

All Hours

Contribution Rate
Per Hour

Amount

San Diego

$0.42

$0.00

San Diego

$0.42

$0.00

San Diego

$0.55

$0.00

Cement Mason: Engineering Construction

Jrymn

San Diego

$0.50

$0.00

Drywall Installer: Lather

Jrymn

San Diego

$0.42

$0.00

San Diego

$0.64

$0.00

San Diego

$0.64

$0.00

Laborer: Building & Related
Laborer: Engineering

Jrymn &
Apprt.
Jrymn &
Apprt.

Operating Engineer

Jrymn

San Diego

$0.80

$0.00

Drywall Finisher (Painter)

Jrymn

San Diego

$0.67

$0.00

Residential Carpenter

Jrymn

San Diego

$0.42

$0.00

Residential Sheet Metal Worker Journeyman

Jrymn

San Diego

$0.73

$0.00

TOTAL

$0.00

IF APPRENTICES WERE EMPLOYED, PLEASE LIST THE APPRENTICESHIP PROGRAM AND

# OF APPRENTICE HOURS WORKED

The AGC San Diego Chapter, 6212 Ferris Square, San Diego, CA 92121
TYPE OR PRINT YOUR NAME AND TITLE

Mrs. Example Smith, Payroll Administrator
E-MAIL ADDRESS

SIGNATURE

ElizabethSmith

e.smith@anotherex.net
CAC 2 (rev. 6/12)

DATE

March 6, 2014

AREA CODE & TELEPHONE NUMBER

(619) 400-2617
TRAINING FUND CONTRIBUTIONS

AUTHORIZATION FOR PAYROLL DEDUCTION
SDCRAA Project Name:
SDCRAA Project Number:
Employee Name:
sub to:
I hereby authorize (Employer):
to process deductions the following from my payroll check as follows:
1) Reason for Deduction:
Percentage / Amount of deduction:
Frequency of deduction:
Termination:
Date:
Additional Note if needed:

2) Reason for Deduction:
Percentage / Amount of deduction:
Frequency of deduction:
Termination:
Date:
Additional Notes if needed:

3) Reason for Deduction:
Percentage / Amount of deduction:
Frequency of deduction:
Termination:
Date:
Additional Notes if needed:

4) Reason for Deduction:
Percentage / Amount of deduction:
Frequency of deduction:
Termination:
Date:
Additional Notes if needed:

5) Reason for Deduction:
Percentage / Amount of deduction:
Frequency of deduction:
Termination:
Date:
Additional Notes if needed:

6) Reason for Deduction:
Percentage / Amount of deduction:
Frequency of deduction:
Termination:
Date:
Additional Notes if needed:

Employee signature

%

or

OR

%

Other:

or

or

OR

Start Date:
Other:

or

$

Start Date:

If percent, % of:

Other:

or

$

Start Date:

If percent, % of:

OR

%

$

If percent, % of:

OR

%

Start Date:
Other:

OR

%

$

If percent, % of:

OR

%

Start Date:
If percent, % of:

Other:

or

$

Start Date:

If percent, % of:

Other:

Date signed

AUTHORIZATION FOR PAYROLL DEDUCTION

Rebuild Of Example Documents

Project Name:
Project Number:
Employee Name:

102233
Bob Smith

Another Example Company,
I hereby authorize (Employer):
to process deductions the following from my payroll check as follows:

Inc.

1) Reason for Deduction:
Medical for dependents
Percentage / Amount of deduction:
% or $ 2.35 Start Date:
04/01/13
If percent, % of:
Frequency of deduction:
Per Hours worked
Termination:
Date:
Other:
OR
Untill revised
Additional Notes if needed: Only goes towards a 4 week pay month, 5th pay period has no deduction

2) Reason for Deduction:
Child Support
Percentage / Amount of deduction:
Frequency of deduction:
Weekly
Termination:
Date:
01/05/19
OR

or $ 189.65 Start Date:
If percent, % of:

01/01/12

Other:

Additional Notes if needed: Only goes towards a 4 week pay month, 5th pay period has no deduction

3) Reason for Deduction:
401K Standard
Percentage / Amount of deduction:
6%
Frequency of deduction:
Bi-Weekly
Termination:
Date:
OR

or $

If percent, % of:

Other:

Additional Notes if needed:

4) Reason for Deduction:
Savings Account
Percentage / Amount of deduction:
4% or
Frequency of deduction:
Monthly
Termination:
Date:
OR

If percent, % of:

Additional Notes if needed: When total Gross is more than $1,500

Other:

Start Date:
02/06/12
"All Project" Gross

End of employment

Start Date:
01/01/13
Special: See note

End of Project

5) Reason for Deduction:
401K Loan Repayment
Percentage / Amount of deduction:
% or $ 25.00 Start Date:
If percent, % of:
Frequency of deduction:
Weekly
Termination:
Date:
Other:
12/02/15
OR

12/28/12

Additional Notes if needed: If less then 20 hours worked no deduction - double deduction next pay period

6) Reason for Deduction:
Employee Reimbursement for Tool purchase on co. account
Percentage / Amount of deduction:
% or $ 215.08 Start Date:
03/31/14
If
percent,
%
of:
Frequency of deduction:
One Time Deduction
Termination:
Date:
Other:
03/31/14
OR
Additional Notes if needed: If check is less than $1000 break into 2-week payments of $107.54

Bob Smith

Employee signature

3/25/2014

Date signed

AGREEMENT TO TRAIN APPRENTICES

District No.
DAS File No.

NAME OF EMPLOYER

MAILING ADDRESS

(STREET AND NUMBER)

CITY

STATE

ZIP CODE

TELEPHONE NUMBER

ADDRESS OF TRAINING LOCATION (IF DIFFERENT)

OCCUPATION(S)

O*Net Code

NAME OF APPRENTICESHIP COMMITTEE AND STANDARDS

AREA COVERED BY APPRENTICESHIP STANDARDS or NAME AND ADDRESS OF PROJECT

THE OFFICIAL, whose signature follows, agrees on behalf of the above named employer to train apprentices in the designated occupation
in accordance with the apprenticeship standards and apprentice agreement and to comply with the provisions thereof.

[SIGNED]

By

Printed name
Date

Title

THE APPRENTICESHIP COMMITTEE accepts and approves the employer as qualified to train apprentices under its standards in the
designated occupation.

Effective until:
[SIGNED]

By

Revoked
Printed name
End of Project
(Enter project
name and address in Area Covered above)

Date

Title

Date
Date

Accepted:
DIVISION OF APPRENTICESHIP STANDARDS

Other
Specify

EFFECTIVE DATE
[SIGNED]

By

Date
Apprenticeship Consultant

REMARKS:

STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
DAS 7 (REV 11/09)

1) Subcontractor Information sheet – This form is required from all contractors to confirm your
company information, estimated start date, and potential trades to be brought onto the project
For new contractors, whether to Sundt or to the specific compliance software program
designated to collect all documents and CPR for this project
If you are a returning contractor, this form is used to verify that the company and contact
information we currently have in the system
You will receive a confirmation e-mail from the program when added and when assigned to the
project; our team will also follow up with an e-mail letting you know you have been added and
assigned and to look for the e-mail from the program as it often goes to Spam
2) Checklist of Labor Law Requirements– Must be reviewed, each line initialed in blue or black ink with
wet signature (signed by the employee authorized to sign documents), and uploaded into the program
(CCR§16421)
3) Authorization Signatory form – All personnel that will be signing compliance documents and/or certifying
payrolls must be listed and approved by an authorized owner or officer of the company permitting said
users to sign/act on behalf of the company
4) List of Subcontractors- States all subs to be utilized on site under your contract or mark box stating
no subs to be used
5) List of Trades/Crafts – Please list only the trades your direct company anticipates using on site
This will be the balance information for verifying all trades required on the FBS and requiring a
DAS140/DAS142
6) Fringe Benefit Statement (FBS) – Fully completed FBS should clearly state how all DIR listed
employer payments are paid
Ways to reflect benefits:
1) All benefits paid to a 3rd party program/plan/trust as stated on determination
2) All benefits paid directly to the employee as cash fringe (minus training fund
contribution if apprenticeable -that should be paid to the CAC or an apprentice
committee and NEVER PAID DIRECTLY TO THE EMPLOYEE)
3) All into one benefit -such as a Pension (minus training fund contribution if
apprenticeable -that should be paid to the CAC or committee)
4) Partial to 3rd party program/plan/trust and partial directly to employee as cash
fringe
New FBS’s should be resubmit when/if changes to the determination occurs (increases) or
employee fringes changes (open enrollment periods)
Very important to remember: if using an apprenticeable trade, training fund contribution
must be paid to the CAC or an apprentice committee. Do not pay contribution amount to
employee, if this is done it cannot be deducted from wages. Amount should be deducted
from wages prior to being paid to employee or prior to taxation -as training funds
contributions are a distinct obligation of the contractor under Labor Code and cannot be
satisfied by paying the required hourly contribution directly to the worker. LC§1777.5(m)(1)
and 8 CCR 230.2.
7) DAS 140 – Public Works Contract Award Information form - Submit DAS 140’s per trade on your List
of Trades to your signatory committee-if signatory or to each applicable committee within the

locality of the project, along with proof of submission (i.e. fax, e-mail or certified mail receipt)
(CCR§230.1)
The DAS 140 is required to be submitted 10 days after contract award to no later than the 1st
day employees are on site for each apprenticeable trade/craft to avoid potential DIR penalties
LC§1777.5(e)
Must be submitted to approved Apprenticeship Programs within the geographical area of the
project as listed on the DIR site under each trade, to look up programs go to here: http://
www.dir.ca.gov/databases/das/pwaddrstart.asp
If marking box #1: signatory and approved to train, an Approval to Train Apprentices
letter from the program or an approved and signed DAS 7 (approved by both the Apprentice
Committee and the DAS) will be required to be submitted as well
If marking box #2: you are agreeing to go by the rules and standards of the program listed,
however if that program cannot supply you with the required apprentices this form must be sent
to ALL applicable programs within the locality of the project
If marking box #3: this form must be sent to ALL applicable programs within the locality of the
project
7) DAS 142 – Request for Dispatch of Apprentice - Submitted 72 hours PRIOR to need for apprenticeable
work performed onsite for EACH apprenticeable craft on the project, along with proof of submission (i.e.
fax, e-mail or certified mail receipt) (CCR§230.1)
If you are not signatory and marking box #2 or 3, both DAS forms should be submitted to all
programs in the locality of the project for each trade used
Additionally, if you are marking box #1 or 2 and the program cannot send the requested amount
of apprentices, you are required per 230.1 to submit to all other programs in the locality as well
Please be mindful of your journeyman to apprentice ratio’s throughout the project, additional
DAS 142’s can be submitted as needed throughout the project to meet ratios as required
8) Wage Deduction Authorization form (WDA)–When employees have “deductions” from their wages such
as: employee paid medical/dental/vision, 401k plans, child support, civil garnishments or any other court
order, etc. (LC§221-224)
When deduction amounts change (if not a percentage) a new form will be required
A Copy of the court order stating employee, amount, start, frequency can be submitted in
place of the WDA form

